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Episode Transcript
[MC] Welcome to the Limitless Women Podcast. Our mission is to help women business owners,
like you, grow profitable businesses and actualize your opportunities to serve and give to yourself
and others. Here's your host, the founder of Limitless Women, Laura Gisborne.
[Laura Gisborne] Welcome to today's episode of the Limitless Women podcast. I am so excited
to share today's episode with you. In this episode, I've interviewed a good friend of mine, Priscilla
Stephan, who is an intuitive business strategist and the creator of the Soulfluent Leadership
Archetypes®. Priscilla has a really special gift and talent. She uses a combination of what she
knows as a practical business strategist, and she has a superpower where she taps into your soul's
guidance through the Akashic records. When I read this book, her new book, Soulful Leadership
Business Guide, I thought, ''Oh, was going to be kind of fun and maybe just, you know, a light
easy read. And what I found instead is that I was blown away by all the different components of
how to use this guide in my own business. And I'm just excited to share it with every woman that
I know. You're going to be thrilled with what you hear today about the different levels of how
who you be and how your own soul's calling and purpose and mission lines up to have you lead
a business that not only is fulfilling for you but is also magnetic to your ideal clients, through your
branding, through your messaging, through your colors. This guide is absolutely fantastic. So I'm
super excited to get you started learning more about Priscilla's work.
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[Laura Gisborne] Let's get started. Okay. Thank you so much. My friend for being with me
today, it's just wonderful to see your beautiful face, Priscilla. And I just appreciate your
flexibility with me and making our times work today. I'm really excited that we have an
opportunity to speak today. Thanks for being here.
[Priscilla Stephan] Thank you so much for having me.
[Laura] Yeah. So, you know, the purpose for me of having this interview with you is to let the
women of our community know about this beautiful body of work that you've put together.
And, you know, I'd love for you to let us know kind of, where the impetus came from and tell us
a little bit more about the soulful leadership movement as I would like to see it become. You
know, the book is an incredible workbook. I'm going to talk more about all the different facets
of it that I was saying to you before we started recording, I was so pleasantly surprised. You
know, I was reading it for what I thought was going to be some good information. And what
happened instead is as I started to take the assessment, and as I started to read my archetype
and I started to read some of the other archetypes and I started to see the branding colors and
the language used for marketing and branding, I was like, this could be just a guide. I referred to
it when I speak before like a Bible, this would be a Bible for somebody to go back to again and
again, as a woman in business and as a leader to tap into resources that are very uniquely
targeted to our own personalized leadership style. So that's why I'm a big fan. Talk to us a little
bit more about the book and what you've created here; I'm calling it a movement because I
want everybody to have it.
[Priscilla] Thank you so much for allowing me to talk to your community and for a great
assessment of the book. So the book is called the Soulfluent Leadership Business® Guide:
Amplify Your Message, Visibility and Profits by Leveraging Your Archetype. So bottom line and
sigh of relief, we are all brilliant. This book is a visual audio kinesthetic reminder of how brilliant
we all are naturally without even trying. And I think we have all sometimes against our better
judgment, followed success, blueprints and formulas that promised success, but left us
frustrated, burned out, disappointed, disheartened, and wondering am I really cut out to do
business? Am I broken here? How come other people seem to do it and I can't? And then also
we feel unaligned and not fully expressed and shining through in the work that we're doing,
either in the energy, in the words we use in the tone. And so this book gives us full permission
to come out of hiding and to stop well hiding behind formulas and templates and frameworks
that suppress or compartmentalize the genius that we already have innately within us. The
Soulfluent Leadership Business® Guide is here to help us become fluent masterful in our innate
brilliance and leadership style and strengths. Hence soul fluency you know, when you think of
being fluent in a language, you don't think, how do you construct that verb? You just like, ''blah,
blah, blah''. It's just who I am. Right?
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[Laura] They're saying you're fluent. You think in that language, right? You're not always having
to process and translate.
[Priscilla] No, it's becoming an innate part of you. And so the guide, as you said, started a
couple of years ago. Well, just, as I was on the path to freedom at your conference in October
2016 and I took the stage, you were so grateful to have me on when this was just budding a, as
a concept, as a body of work. You know, this all started when my own guides asked me to
channel this little book, which became a body of work to help leaders really step into their full
potential and create a world where everyone thrives and where we create win, win, wins,
where thriving isn't just for the select privilege few, but for all. How can we make business and
life decisions that affect where we look at the ripple effect of that? Right? So in business, if you
make a decision about your team or your branding, your supplies, you know, the conferences
you speak at, where put your resources, are you looking at, you know, what is the impact to my
team, to my branding, to my clients, to myself, to my well-being, to the planet.
So really Soulfluent Leadership® is that invitation to be fully expressed, nourished and whole, as
you create a world that supports everyone because so much of leadership up until this point
has been a kind of masculine kind of me focused approach to, you know, how do I succeed in
the world? And so fluent leadership is how do we all succeed in the world? It goes from me to
the we. So going back six years ago, I got this body of work and there are five archetypes, right?
There's the mystic, the visionary, the strategist, the explorer, the divine feminine, you can share
later, let's keep it a secret for people. What is yours isn't mine. And so I developed, I channeled
this whole body of work, 160 pages, and I just left it there, because I had kind of a nervous
breakdown. After all, I couldn't understand the material. I didn't want it. I had an identity crisis.
And I said if I don't understand it, how can I market it or educate other people? So that was the
whole thing. And that becomes the ascension journey in the book is kind of that journey that
we all go through as we answered the call to step into our leadership. Right? And so then two
years ago was on a Zoom call with an acquaintance from Facebook she does branding
archetypes and she was talking about how she was applying all this stuff to practical areas in
business. And I thought, you know, wouldn't it be nice if you could give like my archetype
framework to your branding person, to your graphic designer, to your copywriter, to your
business coach and say, look, this is me in a nutshell, how can we translate my energies, my
innate strengths and talents into all different aspects of a business. So I had a thought, well, I
will create a 10-page PDF. You know, we know what happens when I say 10-pages or 30-pages.
But honestly, I know it's like 10 page PDF. So I went to my guides and I said, ''Okay, if you want
me to write this, just give me something''. So I began writing 10-pages turned into a matrix and
30 pages and I was like, ''Hmm, I have got to keep going''. And then 50 and then 100.
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And then I thought, well, we should really add some business examples so people can see
examples of what a mystic business looked like or a visionary business looked like. And so then
it became 222 pages, eight and a half by 11 full-color, coded archetypes. 15 businesses are
illustrated here. And you also look at every archetype. We look at your branding, your
manifesting style team, building business model, messaging, offers, pricing, your leadership
energy, your strengths, your kryptonite, and your pitfalls. How do you manage that? Your
manifesting style. Gosh. What else, let me go to the page of content, like your mindset. We also
look at reflection questions, you know, what does it mean to be a visionary? How have you
handled the ups and downs of, you know, maybe you want to fit in when you're really meant to
stand out? You know, as a defined feminine, what is your relationship to structure when you
really want to stay in flow? When you're a mystic, how do you embrace your spiritual tools and
allow that to shine through in your work and take center stage when you might still be afraid of
what people think, you know, and you might still be hiding in the spiritual closet? Right? And
then how do we unhook from these old notions of leadership right? Of the ego of what success
looks like and what a leader should look like or sound like, or be like, or dress like? Am I too
soft? Am I too loud? Am I too annoying? Am I too obnoxious? Am I too disruptive? Am I too
meek? And I think so much of that is just coming unhooking from those old programming
notions. And understanding and embracing perhaps for the first time who we are as a leader
defined by us, not by anyone else.
[Laura] Well, it's so interesting. So when we speak a lot of positive language of purpose and
following your passion and, and in business is so much more of those things more than those
things. But without those things, it tends to lose all the juice. Right? So what I was excited about
is just when I see a woman who is very successful in business. What I know is that she's figured
out her flow she's figured out how to be, who she is. Right? And we tend to have a mature
audience. We always say that Right? We are a mature community. So most of us have spent a
lot of years on that journey trying to figure it out. What I was really pleasantly surprised by was
when I first took the assessment I was like, ''Oh that's not me. And then I started reading. I was
like, ''Oh my gosh, that's totally me. Right?'' And then I read the other ones. It's kind of like
astrology. I like reading the other ones. I'm like, am I a little bit of this? Am I a little bit of that?
But I saw the comprehensive nature of it and how it was so resonant for how I lead. And it was
just a fascinating thing because my first reaction was like, ''Oh, there's no way she's going to
figure that out that quickly''. But the assessment was really powerful for me. And I think that
that's what I'd like to encourage everyone to do is to get the book, take the assessment, and
really give yourself permission to be seen through a different lens than you may have seen
yourself in the past. And so what that leads me to is a question I want to go to Priscilla is, you
know, I'm thinking back to when you and I became friends years ago. And I had a session with
you for spiritual guidance. And one of the things I love about working with you and being your
friend is you're always so kind, you're so generous and so accepting. And I could hear your voice
in the book, right? When you were telling your story. I want to hear more about the process,
the Ascension model and your own journey with that because you touched on it briefly here,
but I want to go a little deeper into that because I feel like part of what you've gone through
has had you really bring this body of work to the world in a very present way.
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[Priscilla] Thank you. The Ascension journey actually was the last thing I added to the book
actually, which was surprising, because I had kind of forgotten about it. Maybe it was just like,
'aah'. You know, but it was very important to me because as I was going through the Ascension
journey, I didn't know I was going through it. So I thought I was losing my mind. I had no
context. I really was losing myself, I was getting stripped of all of my old identity, but what it felt
like was a very long 18 month, dark night of the soul inquiry with mild thoughts of God. Is life
really worth living here? It was really, you know, deep and harsh. And so I wanted people to
know that if they are going through what can feel like an identity shift or an existential crisis or
feeling like everything that they valued or everything that they saw themselves as suddenly
feels like it's not resonating anymore and they have a roadmap of where they're going next that
they're not crazy. It's part of the journey. Just keep putting one foot in front of the other. And
the light will come through at the other side. But really there are six steps as I identified
through my journey and seeing through clients as well. And the first one is kind of the
awakening, the initiation of sorts, you get the call, right? You feel that urge or whether it's a
nudge or a major life event happens. And you're like, okay, something is shifting. I'm feeling a
call to do something either more purposeful or more meaningful. I may not know what that is,
but the call is here. Like something's knocking at my door, right? Then comes the denial. I'm not
a leader or this is too big for me. How the hell am I going to do that? I've never done that.
[Laura]
You are the wrong person. Yeah. This is my conversation with God. I think you've read the
wrong person. We give this to somebody else, please.
[Priscilla]
Or like, yeah, no. Or that's too big, too much too expensive. I'm not equipped for this and I call
it denial like this isn't for me. Then step three is eventually kind of coming to terms with this
after you self-negotiate, try to self-opt out and go, okay, I'm going to choose in. I'm opting in.
Right? So it's a conscious decision to say yes. And still, asking yourself, can I really handle this?
Okay. I'm saying yes, but oh man now? And then step four is the identity crisis, right? Where
you find yourself in order to step into this calling, all the beliefs that you had about yourself,
about leadership, about what you could rely on, lean on, patterns, beliefs, old ways of being
like, it's not cutting it. It's not going to work this time. And then going, well what will and then
really kind of confronting those incredibly harsh, tough truth questions.
Like for me it was, am I really cut out for this? Am I willing to truly answer the call for as long as
it takes? You know, for whatever the cost and who do I need to be to choose that? What beliefs
do I need to unhook from? What co-dependencies am I still, you know, holding onto? Where
am I pleasing others over myself? I also had to look at my ego tendencies. Right? Am I choosing
this so I can prove myself worthy? Or am I choosing this because I want to do it for the sake of
doing it?
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[Laura] Yeah. And we're talking about the context of your leadership. And it was interesting also
in, in the work for me the concept of leadership, not just, I want to interrupt where you are in
the Ascension model, but I just want to say that when you start to shift, whether it be the
catalyst for your business or it can be a new way of being in your life, what ends up happening
is it shifts everything energetically around you, can it shift your environment, it shifts your
relationships. So that's a lot of walking in faith when you're going to these higher levels of
ascending.
[Priscilla] Yeah. Massive faith, God, I think you're grappling onto faith with everything you've
got, you know at that point. And this is, you know, during the identity crisis, it's kind of where
all those old patterns, beliefs, ways of being points of view, start to dissolve and kind of like the
Chrysalis phase.
[Laura] I was thinking earlier when you started talking, I thought this is really like, I don't know
how cognizant the butterfly is when it's going through the metamorphosis, but it really is that
it's not even just a transformation. It's like a whole transmutation, Right? A whole new way of
being.
[Priscilla] It is. And I say it in the book, like the Chrysalis stage in a butterfly’s growth, this is the
most transformative and challenging stage. It is a liminal space where you are no longer who
you were, but not yet entirely the new self you are becoming.
[Laura] Yeah. Beautiful
[Priscilla]
And man its hard! But there's good news because stage five is restructuring. So where you start
to see slowly, there are some insights, there are some shifts, there are some releases, you
know, and then stage six is the new level leader, which is, I have a new perspective and you
really come out feeling like, your perception of self, your vision of yourself as a leader is
anchored in new beliefs in a kind of strengthened courage and faith because you've gone
through hell and back. And you've emerged with a new perspective, you know, that conscious
of a palpable shift in identity, deep, within and anchored into your being. And it says in the
book, you are confident in your ability to move forward and prosper, making the difference that
only you can.
[Laura] So gorgeous. Yeah. Thank you for sharing that.
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[Priscilla] Thank you for bringing that up. And it's a nice little model. It's color-coded like
everything else, you know, and I walk you through you know, each of these phases and some of
the questions that came up, even for me, but, you know, and this can happen in our leadership,
in our business and our relationships and just even in life, you know, where we are constantly
revisiting the call as we evolve and reexamining, re-prioritizing, I think through the pandemic,
many of us have done that as well.
[Laura] I find, as we're recording this, now I'm almost 56. I think it's not a one and done type at
all.
[Priscilla] No. The Cycle.
[Laura] The current version of that. And if we could embrace it as a normal process, this
Ascension and knowing that when we're going through it. What I'm calling the transmutation,
Right? That this whole idea is actually happening for us to get to the next place. But there's not
a shortcut that I found yet.
[Priscilla] Neither have I and ideally, as much as we don't want the pain, by going through it, we
become so much more solid in our being. It's definitely worth it, even though when you're in
the midst of it. It's just hard. But before I forget, are you willing to share what your archetype is
of the five?
[Laura] Yes. Yes. My archetype is the divine feminine.
[Priscilla] Do you remember anything? I'm the mystic. So do you remember anything? You
mentioned collaboration. Do you remember? It may be a while since you read the book.
[Laura] Yeah, it was interesting. So I remember the pieces. I don't remember all of that but I am
so I'm so excited about that, but I remembered what was really powerful for me, a couple of
distinctions. One was about the bigger work. So you know, that the movement of Limitless
Women is all around healing, the poverty consciousness of women in the developed world. So
they can actually do our parts to collectively heal poverty. Right? So that whole communal work
that I have in the current version or the current understanding I have of clarity of my own
mission and my own work you know, that whole collective and community piece I can tell you
that if you would've asked me about that 10 years ago, I would've said, ''No, that's not me''.
Right?
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And now today it's so clearly what Limitless Women is all about as we've developed this
community and this beautiful sisterhood of women lifting each other up and using our
businesses as vehicles for impact, and you as a sponsor and a donor and a supporter of our
work has just been so generous with us- thank you- to collectively, the ripple effect of that has
created, you know, where women are at this point. I think tens of thousands of people have
been affected, if not more, maybe hundreds of thousands at this point all over the world, which
is really a spectacular opportunity. Yeah. So that was very cool. That was really clearly like, oh
yeah, that makes total sense now.
[Priscilla] Yeah. So the divine feminine uses collaboration and community very much because
your mantra is ''Together, we rise''. So it's all about creating. So divine, feminine businesses and
divine feminine leaders are businesses that are created by, for and with the community, it's
interwoven in the cloth that you do business and how you lead. It's about collaboration. It's
about cooperation. It's about the earth. It's about the people, it's about the land. It's about
really seeing and hearing and honoring each individual and their contribution as they work
collectively to something bigger than themselves.
[Laura] And I can just say, as a resource, I would, I would like to get this in the hands of women
in our world now, not after they go through, because I can tell you we've spent so much time
and so much money on branding and they always want to make it about me or they want to
kind of put us into a template, for lack of a better word. Versus and I've always said, this is not
the Laura Gisborne brand. This is the Limitless Women brand. Right? So we actually look at that,
should, would, could. If we would've had these resources, you know, 10 years ago, five years
ago, even it would be great. Well, we've got them now. So I'm excited. I'm excited to see how
we move forward with this because we're just getting ready to do a whole bunch of new things
in our 2022 branding. We revisit our branding regularly. We revisit our messaging regularly
because it's just necessary. I just think again, as the world evolves, as we evolve as our
community grows I feel like it's part of our obligation to keep staying present with what's
current.
[Priscilla] I would agree with that.
[Laura] So it's going to be a great tool for us.
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[Priscilla] Yay. And for those that are mystics out there and there are many, I think in our world,
you know, most of the people, the women leaders in my world fall under the mystic, the
visionary, the divine feminine. And the mystics, we are the intuitive, creative healers who are
here to elevate consciousness and create harmony and wellbeing. And we do that through our
intuitive healing and creative abilities. Right? One of the things I want to highlight, that's just
becoming present to me now is that there is a very comprehensive matrix. There's a lot of
looking at your archetype from a glance as well as in-depth because it can be this information is
so rich that you can come back to it and really uncover layers and layers and layers of it as you
evolve in your leadership. So there are moments when you can get a snapshot-like, oh yes,
good reminder. Here's how to avoid these pitfalls. These are my strengths. Remember Priscilla?
You know, remember Laura? Remember Jane? And there are also really great tools to come
bring you back to your innate brilliance, right? As a divine feminine, you naturally live and
breathe collaboration, cooperation, and bringing people together. It's just how you are. Right?
And as mystics, we naturally hold space. We naturally are truth-tellers and teachers and guides.
And it doesn't mean because you, you were alluding before, while I was trying to see what kind
of archetypes I resonate with. We have all of these archetypes within us.
[Laura] I could see also, especially the visionary. I could see a lot of the women in my inner
circle, my close girlfriends, my peers, women that I work with. I could see a lot of visionaries.
[Priscilla] Yes. And so this is not to say if you're this, you're not that, it just means that there is a
dominant archetype depending on our certain cycle of life or season of business and sometimes
our business based on where it's going may ask for a shift in archetype dominance to reflect
what that season in business is calling for. So right now maybe divine feminine is the thing, but
that doesn't mean that maybe a year from now I've seen many mystics shift into the visionary
role as they're growing exponentially, automating systematizing and getting bolder and more
disruptive. You know, these are the elements of the visionary in my world as well. And for the
visionaries in your world, the visionary is the disruptor, right? They are here to innovate and
disrupt the status quo by having out of the box strategies and ideas and going, you know there
has to be a better way to do this. Let's do it now. We cannot wait. Our world would not be
where it is if it weren't for the visionaries that were bold and loud and polarizing and not afraid
to create systems and structures and products and services that defy the mainstream and what
the world thinks is possible.
[Laura] Absolutely. So do you have any type of, I mean, besides getting the book, go get the
book right now! Get the book. We want to tell you how to get it and we'll give you all that
information, but do you have any advice on how to utilize this? This is actually kind of the piece
that I want to hear about I could see how I could use it as a guide and a resource to go back to.
But in the actual teachings, if you will, of the messaging of the book it's taking you through
these and then there are thoughts for reflection and questions, things like that. Any order to
this or anything you want to give us for advice and guidance?

9

[Priscilla] Well, I think to start with the introduction because some of the initial concepts and
principles of Soulfluent Leadership® are important to embrace. The way of thinking. I think then
of course then going ideally to your primary archetype, but not limiting yourself because maybe
your VA, maybe your online business manager, your chief marketing officer, those people that
you collaborate with. This is a great tool to actually gift to your team members so that they can
then see how they can better understand you. And then you can better understand them. So
you can work collaboratively because there's very much team building. Like if you have a mystic
in your team, this is what you do, and if your boss is a mystic, this is how you do it...
[Laura] I appreciated that. I appreciated how there were words of advice on not only how to
work with your own strengths and your own opportunities for growth, Right? But also to work
with your team and how your team could communicate well with you. I thought that was a very
powerful opportunity for organizations of all sizes to identify the different archetypes within
the structure of the group.
[Priscilla] Yes. I think, you know if you're really new to this start with understanding the basic
concepts I start contemplating what leadership really means to you, the kind of leader that you
want to be and the values that you have. And then I think it's just a question of intuitively going
through and seeing maybe what, you know, if you're going through some pitfalls or going
through lots of self-doubts, maybe looking at the pitfalls and maybe looking at what are some
of the tools that your archetype can offer so that you can stay in alignment, you know? And
there's a kryptonite and antidote matrix here on page 27. It's so short, but this I developed kind
of from my mind, then I got the guides to help. But because as a mystic my self-doubt has been
so incredibly crippling, you know, like seriously debilitating. And so the antidote to mystic selfdoubt or fear of embracing their spiritual gifts is to be authentic, which to me, I like to use the
word genuine. And so that can, for me, when I enter the energy of what does being genuine on
this topic really feel like? What does that truth really mean? It gets me out of my head. It gets
me back into my body and mystics are natural truth-tellers and guides. What's my inner-wise
woman here to embrace and share? And then I stopped trying to say the right thing. I stopped
trying to figure out the right things to say or to do. What's the true thing?
[Laura] And along that same line of like the Kryptonite and the anecdotes, there was in my
section four, the divine feminine was around having, you know, having gatekeepers. Have
people around me to keep me because I tend to, and today was a perfect example of, I just
want to squeeze in just one more thing. Here's another concept that Capal blew my mind, that
you're going to giggle at me. Maybe you're just going to laugh at me. The idea of white space in
my calendar.
[Priscilla] Oh, cool.
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[Laura] I live, eat, breathe everything through my calendar and I teach my women to not have a
to-do list. Like really use the calendar as your resource for whatever comes up that you want to
give your attention to, you want to give your love, you want to give your time to write it down
and put it in the calendar, make an appointment with yourself. Right? But the idea that I, that I
could really benefit from some white space. My calendar was interesting for me because I tend
to plan my year in advance this year has been a little interesting with some health stuff, as I
shared with you before. But I tend to plan when I look at my year, we plan time off first. It's the
first thing that we do. And then I plan all of my personal care and the things I need to do in the
calendar first. And then the business works around those things, right? It's health, its God, its
family. Then the business gets my time. But the idea that there could be some little cushions
and there was some white space for creativity was like the light bulb went on for me, Priscilla. It
was fantastic. Such a good concept.
[Laura] I might have heard it somewhere else before, but I never heard it like I heard it when I
read it in your book.
[Priscilla] Really?
[Laura] Really.
[Priscilla] Thank you.
[Laura] Totally what I needed. Totally what I needed. So thank you.
[Priscilla] Yeah, because of the divine feminine, one of the key elements is that dance and play
between structure and flow. And there can be resistance sometimes with certain divine,
feminine energies around structure. Because I like to be in the flow. I like to see what I need
today, you know, but there is beauty in white space because it supports creativity, self-care,
inspiration, magic, presence, being in the moment and really embracing and like emerging and
seeping into the magic that is the present moment. And self-care is such a big part of what the
divine feminine needs to preserve energy recharge reflect and re-prioritize. And so white space
can serve to check all those boxes and to give you the space and freedom that you want.
[Laura] I want to say to anybody who's listening to this, that they don't understand what white
space is. It's when there's time on your calendar, that's white instead of like orange, yellow,
blue, or purple, all the colors we use for the different things we're working on. That's just blank
that there's not anything scheduled at that time.
[Priscilla] Correct. It's an open space for you to do whatever you want.
[Laura] In that moment. Yeah. Beautiful.
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[Priscilla] I know, I can't breathe if I look at my calendar and all I see is. I feel like my air is being
sucked out of me.
[Laura] If there isn't white space there.
[Priscilla] Friday and tomorrow are all white. Like there's nothing on there. I need that space so
that I can recharge because my idea of a vacation, whether I'm on a vacation or a weekly work
thing is that I have nothing demanding of my attention and my time and my resources.
[Laura] So beautiful. And that's, you use maybe a little different word, but that's the space
where creativity lies and I talk about this frequently with our women. If you have a place like
this where you want to do a creative project or you're feeling something that you want to be
birthing, that's coming through you, you have to have space for it. I'm getting ready to take a
few days off this week we're going to Mexico. But after that, I'm getting to take just three days
in the mountains by myself just to have some space. So I think it's where all the great ideas
come.
[Priscilla] And where you really recharge at such a cellular level so that you come fully
embodied and present like solid. Like solidity comes from white space.
[Laura] So good. All Right? Yay! White space. All Right? My friends, the book is Soulfluent
Leadership Business® Guide. It is truly a business guide that teaches you not only how to
amplify your message, your visibility and your profits, but it also gives you some deep insights
into who you be in the world, how you lead, how you approach things, and how you're uniquely
designed. And as I said before, when I first met Priscilla she was doing personal readings and
guidance and spiritual leadership. And I'm not sure exactly how much that fits into your current
offerings, my love.
[Priscilla] Still there. Still there.
[Laura] You know, to have you as a resource to have you as a guide and a friend has been really
priceless for me. So any final words you want to wrap up with for our community today?
[Priscilla] Yeah. I think that if you find yourself in a place where aspects of your business have
either plateaued or you find that your business needs some restructuring or how you're being
called to show up and lead with your team, your vision, your business, your resources are
changing and you're feeling either constricted or like a new version of you is emerging that
wants to be more, self-expressed more free, more alive, more bold, more fill in the blank, then
this is a wonderful resource for you from a Soul Lens to understand yourself deeply in terms of
your innate talents and how to apply that into what your business is calling forth next from a
very aligned soulful conscious place of self-accountability, self-responsibility and self-love.
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[Laura] Beautiful, a gorgeous way to wrap this up. Alright, we'll make sure that you have the
links you can purchase this book on Amazon. There is a Kindle version. I highly recommend that
you actually get the full workbook. Eight and a half by eleven. It is a gorgeous piece of work and
it's something you're going to want to go back to again and again, and write in and play with.
And it's so engaging to see it full-blown up in color. And it's a treat for yourself. So give yourself
a treat and go ahead and get on Amazon and grab that book right away. And then how can
people connect with you, Priscilla? After they've had an opportunity to take a look at this and
the women have had a chance to dive in how do they, this is probably in the book, but let's just
share with them now how they can reconnect with you personally.
[Priscilla] Yes. My website has everything on priscillastephan.com, including the quiz. If you
want to take the online quiz, it takes three minutes. You can also learn more about the book
about how I work with clients privately. And so there's everything there. Lots of inspiration as
well. So priscillastephan.com is my home base online.
[Laura] Perfect. Alright? Well, we'll find you there, my friend. So appreciate you again, for
making time and thank you for bringing this beautiful piece of work to the world.
[Priscilla] Thank you so much, Laura.
[Laura] My pleasure. All right, sweetie. Be well.
[Priscilla] Bye.
[Laura] You same. Bye.
[Laura Gisborne] Are you a woman business owner? Who's great at what you do, but you're just
not as far along as you'd like to be each month, I offer a handful of clarity calls to help women
just like you. The purpose of these calls is to help you get clear about what your next best step
is so that you can begin to get the results you want and deserve. There's no fee for the call, but
I only offer a few each month. So please visit me online at limitlesswomen.com/apply to grab a
spot for us right now. If you don't see any times available that work for you right now, please
check back. We're always reloading my calendar and I would love to be able to support you.
Visit me online at limitlesswomen.com/apply and get us set up to chat today.
[MC] You've been listening to The Limitless Women Podcast, with your host Laura Gisborne. Our
mission is to help women business owners like you, grow profitable businesses and actualize your
opportunities to serve and give to yourself and others. Are you a Limitless Woman? This is your
personal invitation to learn how you can join our online community, grow through our business
school and play with us at our live events. Go to LimitlessWomen.com for all the details. That's
LimitlessWomen.com. Thanks for joining us!
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